ADMINISTRATIVE ISSUANCE SYSTEM

Mayor’s; Order 85-85
June 10, 1985

SUBJEQT. Compliance with Equal Opportunity Obligations in Contracts

ORIGINATING AGENCY: Office of the Mayor

By virtue of the authority vested in me as Mayor of the District of
Columbia by section 422 of the District of Columbia Self~Government
and Governmental Reorganization Act of 1973 as amended, D.C. Code
section 1-242 (1981-Ed.), it is hereby ORDERED that Commissioner'g
order No. 73-51, dated February 28, 1973, is hereby rescinded and
reissued in its entirety to read as follows:

1. Establishment of Policy: There is established a policy of the
District of Columbia Government to:

{a) provide eqgual opportunity in employment for all persons with
respect to any contract by and with the Government of the
District of Columbia;

{b) prohibit discrimination in employment because of race, color,
religion, national origin, sex, age, marital status, personal
appearance, sexual orientation, family responsibilities, ma-
triculation, political atfiliation, or physical handicap;

{c) provide equal opportunity to all persons for participation
in all District of Columbia Government contracts, including
but not limited to lease agreements, Industrial Revenue Boad
financing, and Urban Development Action grants;

{(d} provide equal opportunity to minerity business enterprises in
the performance of District of Columbia Government contracts
in accordance with Mayor's Orders, District of Columbia laws, -
and rules and regulations promulgated by the Minority Busi-
ness Opportunity Commission; and

(e) promote the full realization of equal employment through
atfirmative, continuing progrcéﬁ by contractors and sub-
contractors in the performance’ of contracts with the Districe
of Columbia Government.

2 Delegation of Authority: The Director of the Office of Human
Rights (hereinatfter "Director™) ig delegated the authority vested
in the Mayor to implement the provisions of this Order as set
forth herein, and any rules, regulations, guidelines, and proce—
dures adopted pursuant thereto.
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3.

Responsibilities: The Director of the Office of Human Rights
shall be responsible for establishing and ensuring agency com-
pliance with the policy set forth in this Order, any ruies, reg-
ulations, and procedures that may be adopted by the Office of
Human Rights pursuant to this Order, and any other equal oppor-
tunity provisions as may be added as a part of any contract,

POWers and Duties: The Director of the Office of Human Rights
shall have the following powers and duties:

{a}) to establish standards and procedures by which contractors
and subcontractors who perform under District of Columbig

{b) to issue all orders, rules, regulations, guidelines, and pro-
cedures the Director may deem necessary and proper for carry-
ing out and implementing the purposes of this oOrder;

(c) to assume equal opportunity compliance jurisdiction over any
matter pending before a contracting agency where the Director
considers it necessary or appropriate for the achievement of
the purposes of this Order, keep the contracting agency in-
formed of all actions taken, and act through the contracting
agency to the extent appropriate and practicable:

(d} to examine the employment practices of any District of
Columbia Government contractor or subcontractor, or initiate
the examination by the appropriate contracting agency to de-

any rules and regulations adopted pursuant to this Order have
been violated, and notify the contracting agency of any action
taken or recommended;

{e) to monitor and evaluate all pistrict of Columbia Government
agencies, including those independent agencies and commissions
not required to submit the Affirmative Action Programs of their
contractors to the Office of Human Rights for approval, to
ensure compliance with the equal opportunity obligations in
contracts;

{f) to use his or her best efforts to cause any labor union
engaged in work under District of Columbia Government con-
tracts, any referratl, recruiting or training agency, or any
other representative of workers who are or may be engaged in
work under contracts and subcontracts to cooperate in and
to comply with the implementation of the purposes of this
Order;




{g)

(h)

(i)

(3)

to notify, when appropriate, the concerned contracting agen-
cies, the Office of Federal Contract Compliance Programs,

the U.S. pepartment of Justice, or other appropriate Federal,
State, and District agencies, whenever the Director has reason
to believe that practices of any contractor, labor organization,
lending institution, insurance firm, or agency violate pro-
visions of Federal, State, or District, laws;

to enter, where the determinations are made by Federal, State,
or District agencies, into reciprocal agreements with those
agencies to receive the appropriate information;

to hold hearings, public or private, as necessary to obtain
compliance with any rules, regulations, and procedures pro-
mulgated pursuant to this Order, and to issue orders relating
thereto. No order to terminate or cancel a contract, or to
withhold from any contractor further District of Columbia Gov-
ernment contracts shall be issued without affording the con-
tractor an opportunity for a hearing. Any order to terminate

accordance with rules, and regulations pursuant to the Admini-
strative Procedure Act, as amended; and

to grant waivers from the minimum standards for the employ-
ment of minorities and women in Affirmative Action Programs
in ‘exceptional cases, as circumstances may warrant,

Duties of Contracting Agencies: Each contracting agency shall

have the following duties:

(a)

{b)

{c)

(d)

the initial responsibility for ensuring that contractors and
subcontractors are 1in compliance with any rules, regulations,
and procedures promulgated pursuant to this Order;

to examine the employment practices of contractors and sub-
contractors in accordance with procedures established by the
Office of Human Rights, and report any compliance action to
the Director of the Office of Human Rights;

to comply with the terms of this Order and of the orders, rules,
regulations, guidelines, and procedures of the Qffice of Human
Rights issued pursuant thereto in discharging their responsi-
bility for securing contract compliance; and

Lo secure compliance with any rules, regulations, and pro-
cedures promulgated pursuant to this Order before or after
the execution of a contract by methods, of conference, con-
ciliation and persuasion, No enforcement proceedings shall
be initiated, nor shall a contract be Cancelled.or terminated
in whole or in part, unless such methods have first been

attempted.




Procedures: The procedures to be followed in implementing this

Order shall be those set forth in orders, rules, regulations, and

guidelines as may be promulgated by the Office of Human Rights,

Severability: If any section, subsection, sentence, clause, phrase,
or portion of the provisions in this Order is for any reason declared
by any court of competent jurisdiction to be invalid or unconsti-
tutional, such section, subsection, sentence, clause, phrase, or
portion shall be deemed a Separate, distinct, and independent pro-
vision, and such holding shall not affect the validity of the re-
maining provisions of this Order,

BEffective Date: This Order shall become effective immediately.
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