BOARD OF TRUSTEES
UNIVERSITY OF THE DISTRICT OF COLUMBIA
UDC RESOLUTION NO. 2026 —-19

SUBJECT: EXECUTIVE APPOINTMENT OF ANGELA GILMORE, J.D., AS DEAN
OF THE UNIVERSITY OF THE DISTRICT OF COLUMBIA DAVID A.
CLARKE SCHOOL OF LAW

WHEREAS, pursuant to D.C. Code §38-1202.06(C)(3), the Board of Trustees is authorized
to operate a public law school component, establish or approve policies and procedures
governing admissions, curricula, programs, graduation, the awarding of degrees, and general
policy making for the components of the University; and

WHEREAS, pursuant to 8B DCMR §210.1 the President is authorized to make executive
appointments to designated positions in the Educational Service, in accordance with the
provisions of 8B DCMR §§210 through 212; and

WHEREAS, pursuant to 8B DCMR §210.2, each person selected by the President for an
executive appointment shall be qualified based on a description of their position or their roles and
responsibilities, and shall be approved by the Operations Committee; and

WHEREAS, pursuant to 8B DCMR §212.1 et seq., the position of Dean of an academic college
shall be filled by executive appointment following a formal search and selection process; and

WHEREAS, pursuant to 8B DCMR §208.1, the Board determines executive compensation for
administrators and non-administrators at Grade Level 1A and above, upon recommendation of
the President through the Operations Committee or appropriate committee as determined by the
Board Chair; and

WHEREAS, Angela Gilmore has been appointed to serve as Dean of the David A. Clarke School
of Law, based upon her knowledge, past accomplishments, and anticipated contribution to the
growth and development of the School of Law; and

WHEREAS, after review of her credentials, it has been determined that Angela Gilmore is well-
qualified for such position and that the recommended salary adequately reflects the job duties and
experience.

NOW THEREFORE BE IT RESOLVED, that the Board of Trustees of the University of the
District of Columbia approves the appointment of Angela Gilmore as Dean of the University of the
District of Columbia David A. Clarke School of Law, effective June 29, 2026 consistent with the
terms and conditions of her appointment letter.



Submitted by the Operations Committee:

Approved by the Board of Trustees:
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Warner H. Session

Chairperson of the Board

June 15, 2026

June 17, 2026
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Maurice D. Edington, Ph.D.
President

June 3, 2026

Angela Gilmore
5300 Wisconsin Avenue NW
Washington, DC 20015

Re: Executive Appointment, Dean of the David A. Clarke School of Law at the University of the District of
Columbia

Dear Angela Gilmore:
I am pleased to offer you an executive appointment as Dean of the David A. Clarke School of Law at the University

of the District of Columbia effective June 29. 2026, pending Board of Trustees approval. Pursuant to applicable
District of Columbia law, an executive appointment as Dean of the David A. Clarke School of Law is “at will,” which
means that the appointment may be terminated at any time without appeal or right to compensation,

because you serve at the pleasure of the President. As Dean of the David A. Clarke School of Law, you will perform
the duties and responsibilities of the position as directed by the President and the Chief Academic Officer. Your
eligibility for faculty rank and tenure as a full Professor of Law are contingent upon the submission and review of the
documentation of tenure at your previous institution, a recommendation of approval by the faculty in the David A.
Clarke School of Law and approval by the Board of Trustees.

Your salary under this appointment will be $248,325.90 (Grade 1, Step 5) on the non-union Administrative Salary
Schedule. You will be fully eligible for cost-of-living increases in accordance with the applicable University policy.
You will also be eligible for and may participate in the University of the District of Columbia health insurance, life
insurance, retirement, and disability programs in the same manner and under the same conditions as regular
administrative employees hired on or about the date of this appointment, The University will contribute seven percent
(7%) of your salary to your Teachers Insurance Annuity and Association (TIAA) retirement account. Your leave
accrual rates are as follows: annual leave accrual, six and half (6.5) hours per pay period, and sick leave accrual, three
and half (3.5) hours per pay period. subject to university guidelines.

Please indicate your acceptance of this offer by signing and returning this letter to recruit@udc.edu within three (3)
business days.

C f Turning Potential into Power

4200 Connecticut Avenue NW — Washington, DC 20008
Phone: 202.274.6016 « www.udc.edu
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Sincerely,

7/

Maurice D. Ediffgton, Ph.D.
President

cc: April Massey, Chief Academic Officer
Dr. Maurice Edington, President
Official Personnel File

1 accept the terms and conditions of the foregoing executive appointment as Dean of the David A. Clarke
School of Law at the University of the District of Columbia.

Name . Date
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Tumlng Potential into Power

4’?{)0 CmmectlcutAvunue NW — Washington, District of Columbia 20008
Phone: 202.274.6016 = www.udc.edu



POSITION DESCRIPTION [UNIVERSITY %

DISTRICT OF
POSITION INFORMATION COLUMBl};/s\l
Title: D€an
Reports to (position title): Chief AcademicOfficer
Department/Office: David A. ClarkeSchoolof Law Campus: YanNess
Shift: Primarily daytime Nights/Weekends: X _Y__ N___ As Needed
Regular or Temporary: Regular Full Time or Part Time: Full Time

Local or Grant Funded (with percentages): (NEEDTO CONFIRM)

POSITION SUMMARY

TheDeanis theinternalandexternalfaceof thelaw schoolanda tenuredmemberof the University of the
District of Columbia,David A. ClarkeSchoolof Law. The Dean’sdutiesincludedoverseeindgaw school
operationscommunicatingvith the Presidenandleadershipf the University of the District of Columbia,
faculty, studentandalumniandmakingday-to-daydecisionghatimpactthelaw school’sdirection,identity,
andfinancialhealth.

The Dean’sleadershippandadministrativeoversightfor all aspect®f David A. ClarkeSchoolof Law,
includesstrategigplanning,budgetformulation,fiscal managemenpersonnetievelopmentacademic
programsyesearctandscholarlyenterprisesenrollmentalumnirelations studentsuccessandcareer
developmentThe Deanalsohasprimaryresponsibilityfor externalinitiativesthatincludecommunity
engagemendnddevelopmentThe Deancollaboratesvith the faculty, studentbody, staff,andalumnito lead
theDavid A. ClarkeSchoolof Law in fulfilling its mission.

UDC SERVICE STANDARDS

— RESPONSIVE — EFFICIENT
Communicate, deliver timely and accurately Do it right the first time
Engage in active listening Act in anticipation of future needs, problems, or changes
Send clear and accessible messages Produce results without waste
Take ownership and be helpful See things through to completion
— COURTEOUS — EFFECTIVE
Treat people with respect; Act with integrity Be knowledgeable of the job and how it interfaces with stakeholders
Show empathy and compassion Appropriately apply policies and procedures which govern the role
Be kind and polite (Smile) Respond with accuracy and urgency
Be attentive and approachable Problem solve and prioritize the needs of stakeholders




POSITION RESPONSIBILITIES

* LeadershimndVision: TheincomingDeanwill developandarticulatea clearvision for definingthe
contemporaryocusfor the Law School’sstudentsfaculty, andstaff within its mission-driverandstatutory
priorities. The Deanwill havea keenunderstandingf changedacingthe legalprofessiorandlegaleducation
andbeableto developa future-orientedvision of the Law School’scontributionto the shifting andevolving
community—especiallgsit relatesto the District of Columbia.Drawingon nationallyrecognizedesearcion
effectiveleadershimt HBCUs, The David A. ClarkeSchoolof Law seeksa deanwho embodiewisionary,
mission-driverleadershighatis groundedn equity, public service andinstitutionalstewardshipThe
successfutandidatewill be ableto navigatecomplexlegal, political, andfinancialenvironmentsvhile
advancingnnovativeacademigrogramsfosteringsharedyovernanceandbuilding collaborativepartnerships
acrosgheUniversityandthe broadeWashingtonP.C.,legalandpolicy communitiesThis role callsfor a
leadermpassionatéowardsthe community,with soundadministrativgudgmentandanentrepreneuriahindset
thatis capableof strengthenindinancial sustainability engagingdiversestakeholdersandamplifying the Law
School’shistoricmissionto expandaccesdo justiceandpreparegraduategor leadershipn law, government,
andpublic service.The Deanwill leada strategigplanningeffortin cooperatiorwith Faculty,staff andstudent:
andinspireparticipationandcollaborationacrosgshe communityto achieveestablishe@oals.

* Institutionalldentity asa Historically Black Institution. Theideal candidatewill leadthelaw schoolwith a
deepcommitmento its identity andmissionasanHBCU, centeringexcellencegquity,accesspublic service,
andinstitutionallegacyin legaleducationTheywill demonstrateulturally responsivéeadershighat
strengthenaindsustainghelaw school’shistoricrole in educatingawyerscommittedto justiceand
communityimpact;and,possessghe strategicentrepreneuriandinterpersonaskills necessaryo navigatethe
complexlegaleducatiodandscapeavhile honoringthe values traditions,andcommunity-rootedmpactthat
defineHBCU legaleducation.

 Fundraisingandfiscal managemenilhe Deanwill developarobustresourceandinfrastructurebasethatwill
allow thelaw schoolto achieveits goalswhich include:enhancinghereachandreputationof the school
nationally,continuingto improvebarpassageates.enhancinglinical experienceandexperientialearning
opportunitiego ensurgob placemenpost-graduationandsecureesourcdo supportthe academigprograms
andfacilities. The Deanwill securehefinancialstrengthof the David A. ClarkeSchoolof Law. The Deanwiill
haveanentrepreneuriahindsetandeffectivelymanageesourcegandbudgetconstraintdy maintainingrobust
fundraisingeffortsandmakingthoughtfuldecisionsaaboutrevenue-generatingrogramsandfundraising
opportunities.

» AcademicExcellenceandFacultyManagementThe Deanwill oversedherecruitmentyetentionand
advancementf faculty andlecturerscommittedto advancinghelaw school'smission.The Deanwill prioritize
recruiting,supportingandretainingrenownedscholarsandteachersgliniciansof distinctionandpromiseand
leadersn thelegalfield. The Deanwill retainaccomplishedecentlyappointecandmid-careerfaculty
membersn demandy otherlaw schools.The Deanwill addresgaculty retirementdy investingin newhires
andareasf potentialgrowth. The Deanwill enhancehe educationaéxperienceandprofessionaformationof
all matriculatingstudentsandrelatedoutcomesncludingbarpassaggpb placementandcareersatisfaction.
TheDeanwill leadthedevelopmenof curriculumwhich balancesherequirementgor successn thelegal
environmentandthe studenfpopulation'sneeds.

» CommunityBuilding andStaff Support.The Deanwill prioritize studentfaculty, andstaffwell-beingand
connectiorandfostera collegialenvironmentThe Deanwill collaboratewith staffto identify andaddress
institutionalprioritiesandneedsandsupportprofessionatievelopmenbpportunitiesThe Deanwill investin
theteam,ensuringacknowledgemerdf outstandingvork. The Deanwill investin professionatevelopment
opportunitiedor faculty andstaff atall levels.The Deanwill maintainaninclusivecultureandsupportivework
environmenthatcentersaaroundcommunicatiorandmutualrespect.

» TechnologicaAdaptionandinnovation.The Deanwill be committedto advancinghe UniversityandLaw
SchoolMissionseekingo play aleadershigole attheintersectiorof law andtechnologyandits impacton
underserve@ommunitiesThis includeseducatingstudentgo understandherole of technologyin the practice
of law andthechallengesn thedeliveryof legalservices.



PHYSICAL REQUIREMENTS, TRAVEL & EQUIPMENT USED

PhysicalRequirement@bility: to performwork in a standardffice andacademienvironment.Abilityto sit
for extendedperiodsandwork ata computerAbility to communicateffectivelyin personpy phoneandvia
videoconferencingAbility to moveaboutcampudo attendmeetingsclasseseventsandfunctions.
Occasionalifting of light materialg(e.g.,documentsbooks,or presentatiomaterials) generallynot
exceedind0 pounds Reasonablaccommodationmaybe madeto enableindividualswith disabilitiesto
performessentiafunctions.

REQUIRED QUALIFICATIONS

s Outstandingacademicredentialsincludinga J.D.,andaresearchiecordsufficientfor appointmentasa
tenuredfull ProfessoandDistinguishedProfessonf Law. Candidatesnustpossesat leastsevenyearsof
teachingaw or commensurataypper-levelegaleducatioradministrativerole.

» An understandingf andcommitmento the uniquerole of historically Black institutionsin providing
educationabpportunitiesandserviceto underservedommunities.

» A deeprespecfor thescholarlyenterprisea commitmento academidreedom,andanability to articulate
thevalueof legaleducatiorandhighereducatiormoregenerally A deepunderstandingf the currentand
evolvinglandscapeandtrendsin legaleducationjn the practiceof law andin highereducation.

» Demonstratedundraisingsuccessincludingactualexperiencesvith philanthropy thatsupportthe ability to
solicit andstewardprivatedonations.

» Demonstrate@xperiencen managindarge,complexinstitutions,including effectuatingorganizational
changenavigatingcrisesandpolitical dynamics andcollaboratingacrossschoolsanddepartmentandwith
externalpartners.

* Theability to work cooperativelyandeffectivelywith partnersacrosghe Universityis important.

* Excellentfinancialacumenwith the ability to raisefunds,manaaéudaetsandmanaadinancialpressures

PREFERRED QUALIFICATIONS

* JurisDoctordegree

» Researchecordsufficientfor appointmentsatenurediull ProfessoandDistinguishedProfessoof Law
» Severnyearsof teachingaw or commensuratajpper-levelegaleducatioradministrativerole.

» Understandingf andcommitmento the uniquerole of historicallyblack collegesanduniversities
 Fundraising

 Forward-thinker



EMPLOYEE ACKNOWLEDGMENT

I have read and understand the duties, responsibilities, and expectations outlined in this position
description. I acknowledge that this document is intended to describe the general nature and level of
work required of this position and does not represent an exhaustive list of all duties that may be
assigned. I understand that the position description may be reviewed and updated periodically, and 1
agree to fulfill the duties as assigned to the best of my ability.

Employee Name (Printed):

Employee Signature:
Date:

Supervisor Signature:
Date:

OFFICE OF HUMAN RESOURCES ONLY
POSITION INFORMATION

Approved Title:

Classification: Grade/Step:
Employment Type: Pay Group:

FLSA Status: Essential Employee:
Collective Bargaining Status: Job Code:

Notes:



Angela Gilmore

EXECUTIVE PROFILE

Mission-driven legal educator and senior administrator with extensive experience leading public,
access-oriented law schools and serving at the national level in legal education accreditation.
Demonstrated capacity to advance student success, bar readiness, faculty excellence, and
institutional accountability. Proven leader during periods of transition and organizational change.

SELECTED LEADERSHIP ACHIEVEMENTS AT UDC LAW SCHOOL

e Provided executive leadership to sustain academic quality, student success, and institutional
stability during periods of transition.

e Led and supervised accreditation and compliance functions with no adverse findings or
sanctions.

e Advanced bar readiness, academic support, and experiential learning initiatives.

e Led faculty personnel processes and fostered a culture of collaboration, transparency, and
shared governance.

CURRENT POSITION

8/2024 - Present University of the District of Columbia David A. Clarke School of Law
Interim Dean

Provide executive leadership for the District of Columbia’s public law school, advancing its historic
mission of access to justice, public service, and practice-ready legal education. Lead strategic
planning; oversee personnel, budgetary, and operational decision-making; strengthen student
success and bar readiness initiatives; cultivate alumni and community partnerships; support
fundraising and advancement efforts; and serve as a visible advocate for the law school within the
University and throughout the District of Columbia legal community.

PROFESSIONAL EXPERIENCE

8/2022 -7/2024 American Bar Association
Senior Counsel for Accreditation

Advised the Council of the Section of Legal Education and Admissions to the Bar on all aspects of the
ABA law school accreditation process, including interpretation and application of the Standards and
Rules of Procedure, management of site visit protocols and reports, evaluation of law schools for
compliance, and review of variances and major change requests. Counseled law schools on
accreditation requirements and regulatory compliance under the Standards and Rules of Procedure
for Approval of Law Schools.




ACADEMIC ADMINISTRATIVE EXPERIENCE

7/2014 -6/2017; North Carolina Central University School of Law
7/2021 -7/2022 Associate Dean for Academic Affairs

Coordinated the law school’s academic program by, among other things, preparing course schedules
and teaching schedules; worked with administration and faculty on development of new programs;
collaborated on strategic planning for the law school; hired adjunct faculty; supervised the Assistant
Dean for Clinical Programs, the Director of Legal Writing, the Director of Academic Support, the
Director of Bar Preparation, the Assistant Dean for the Evening Program, the Law School Registrar,
and the Faculty Support Team; advised students on academic planning.

7/2020 - 6/2021 North Carolina Central University School of Law
Associate Dean for Pipeline and Non-JD Programs

Designed and implemented pipeline and non-JD programs to expand access to legal education,
strengthen pathways into the legal profession, and advance diversity, equity, and inclusion
initiatives.

7/2017 - 6/2019 North Carolina Central University School of Law
Policy and Regulatory Compliance Officer

Led ABA and SACSCOC accreditation and regulatory compliance efforts. Developed long-range
compliance strategies aligned with public-university governance requirements and coordinated
faculty personnel review processes.

10/2006 — 7/2010 Nova Southeastern University Shepard Broad College of Law
Director of the Evening Division

Worked closely with the dean, associate deans, and other directors at the law school on issues and
programs to maximize the law school experience for evening division students.

1/2004 - 6/2005 Nova Southeastern University Shepard Broad College of Law
Co-Director of the Critical Skills Program

Developed and administered academic support and bar preparation programs for first- and third-
year law students; supervised five instructors who worked directly with students; managed a four-

person support staff.

TEACHING EXPERIENCE

7/2011 -7/2022 North Carolina Central University School of Law
Professor of Law
8/1992 - 6/2012 Nova Southeastern University Shepard Broad College of Law

Professor of Law (on leave August 2010 — June 2012)




8/2010 -6/2011 Elon University School of Law
Visiting Professor of Law

8/1990 - 5/1992 University of lowa College of Law
Visiting Assistant Professor

SELECTED PUBLICATIONS AND PRESENTATIONS
Books/Chapters
Testamentary Capacity and Validity of Wills, #824 (1st, 2d and 3d editions) Bureau of National

Affairs, Inc. Tax Management Estate, Gifts, and Trusts Portfolio Series (2014), (with Professors
Marty-Nelson and Rodriguez-Dod).

Special Considerations in Transfers to Minor Beneficiaries Born as a Result of Reproductive
Technologies, in Tax, Estate, and Lifetime Planning for Minors (ABA 2006).

Articles

How Amendment 1 (North Carolina’s Anti-Marriage Equality Constitutional Amendment) Helped Me
Become a Better Law Professor, 22 Tulane Journal of Law and Sexuality 91 (2013).

Nonprofit Organizations and the Law: Doctrinal, Clinical and Experiential Offerings at North
Carolina Central University School of Law, Notes Bearing Interest (online journal of the Business
Law section of the North Carolina Bar Association) (April 24, 2012).

Incorporating Issues of Sexual Orientation into a First Year Property Law Course: Relevance and
Responsibility, 32 Nova Law Review 595 (2008).

Using the Private Attorney General Theory to Protect Florida Charitable Corporations, 31 Nova Law
Review 27 (2006).

Teaching the Same Course a Different Way, The Law Teacher, Fall 2002 at 3.

Recreational Covenants and Residential Communities, 17 Practical Real Estate Lawyer 23 (July 2001).

Employment Protection For Lesbians And Gay Men, 6 Journal of Law and Sexuality 83 (1996).

Self-Inflicted Wounds: The Duty To Disclose Damaging Legal Authority, 43 Cleveland State Law
Review 303 (1996).

They're Just Funny That Way: Lesbians, Gay Men and African American Communities As Viewed
Through The Privacy Prism, 38 Howard Law Journal 231 (1994).

It Is Better To Speak, 6 Berkeley Women's Law Journal 74 (1990).




Book Reviews

Saturday Morning Censors: Television Regulation Before The V-Chip, reviewed in 23 Legal Studies
Forum 619 (1999).

Presentations

November 2013: “Homophobia and Social Privilege.” North Carolina Central University Division of
Student Affairs Workshop.

October 2012: “Amendment One: Decoding the Fallacy.” North Carolina Central University
Women’s Law Caucus — Politics and Grits I.

October 2012: “From Theory to Action: Preparing Law Students to Meet the Needs of Underserved
Communities.” Teaching Conference, Society of American Law Teachers.

March 2008: “Property Law and Sexual Orientation: Relevance, Responsibility and Relief.” Teaching
for Social Change Conference, Society of American Law Teachers.

May 1996: "Judicial Ethics." Workshop for U.S. Magistrate Judges of the 2nd, 6th, and 9th Circuits
in Memphis, Tennessee, sponsored by the Federal Judicial Center.

March 1996: "Sexual Orientation: Living in the Middle of the Intersection." Women of Color and
the Law Conference, Columbia University School of Law.

October 1995: “The Lawyer's Duty to Disclose Damaging Legal Authority.” NSU Law Center Faculty
Workshop.

September 1995: "Race, Gender, Sexual Orientation: Irrelevant to the Law? Reflections of an African
American Lesbian Law Professor." Cleveland-Marshall College of Law.

June 1994: "They're Just Funny That Way: Lesbians, Gay Men and African American Communities
As Viewed Through The Privacy Prism." Southeast/Southwest People of Color and the Law
Conference in Birmingham, Alabama.

September 1993: “Privacy Law and Sexual Orientation.” NSU Law Center Faculty Workshop.

LEGAL EXPERIENCE

8/1988 — 6/1990 Weinberg and Green, Baltimore, MD, Corporate Associate
9/1987 —12/1987 Neighborhood Legal Services, Pittsburgh, PA, Intern
5/1987 — 8/1987 Weinberg and Green, Baltimore, MD, Summer Associate
11/1986 — 4/1987 Dickie, McCamey and Chilcote, Pittsburgh, PA, Law Clerk




EDUCATION
J.D., May 1988 University of Pittsburgh School of Law
Honors: cum laude graduate

Journal of Law and Commerce, Senior Editor

B.A., May 1985 Houghton College, Houghton, NY

Admitted to practice in Maryland
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DISTRICT OF
COLUMBIA
—1851
Fiscal Impact Statement
TO: The Board of Trustees
FROM: Managing Director of Finance Daved A. Franilin
DATE: June 15, 2026

SUBJECT: Executive Appointment of Ms. Angela Gilmore as the Dean of the David A. Clarke School
of Law

Conclusion

It is projected that there are sufficient unrestricted funds in the University of the District of Columbia's
FY2026 budget—and beyond—to cover the cost of the salary and benefits associated with the
appointment of the Dean of the David A. Clarke School of Law. The role will report to the Chief
Academic Officer.

Background

The proposed resolution is to appoint Ms. Angela Gilmore as the Dean of the David A. Clarke School of
Law following a formal search. Ms. Gilmore’s appointment will be effective June 29, 2026. This
appointment is an "at will" appointment, serving at the pleasure of the President and terminable at any
time without appeal or right to compensation.

Financial Impact

The salary for this appointment will be Grade 1, Step 5 on the non-union administrative salary
schedule, paying $248,325.90 per year, with related benefits of $54,631.70. The employee will be fully
eligible for cost-of-living increases in accordance with applicable University policy.

They will also continue to be eligible for and may participate in the University of the District of
Columbia health insurance, life insurance, retirement, and disability programs in the same manner and
under the same conditions as regular administrative employees hired on or about the date of their initial
appointment. The University will contribute the equivalent of 7% of the employee’s salary to their
Teacher Insurance Annuity Association (TTAA) retirement. The employee leave accrual rates are as
follows: annual leave accrual of six and a half (6.5) hours per pay period and sick leave of three and a
half (3.5) hours per pay period.

There are no anticipated risks at this time.

4200 Connecticut Avenue NW | Washington, DC20008



	Title: Dean 
	Reports to position title: Chief Academic Officer
	DepartmentOffice: David A. Clarke School of Law
	Campus: Van Ness
	Shift: Primarily daytime
	NightsWeekends: X
	Y: 
	N: 
	Regular or Temporary: Regular
	Full Time or Part Time: Full Time
	Local or Grant Funded with percentages: (NEED TO CONFIRM)
	Employee Name Printed: 
	Date: 
	Date_2: 
	Approved Title: 
	Classification: 
	GradeStep: 
	Employment Type: 
	Pay Group: 
	FLSA Status: 
	Essential Employee: 
	Collective Bargaining Status: 
	Job Code: 
	Position Summary: The Dean is the internal and external face of the law school and a tenured member of the University of the District of Columbia, David A. Clarke School of Law. The Dean’s duties included overseeing law school operations, communicating with the President and leadership of the University of the District of Columbia, faculty, student and alumni and making day-to-day decisions that impact the law school’s direction, identity, and financial health.

The Dean’s leadership and administrative oversight for all aspects of David A. Clarke School of Law, includes strategic planning, budget formulation, fiscal management, personnel development, academic programs, research and scholarly enterprises, enrollment, alumni relations, student success, and career development. The Dean also has primary responsibility for external initiatives that include community engagement and development. The Dean collaborates with the faculty, student body, staff, and alumni to lead the David A. Clarke School of Law in fulfilling its mission.

	Position Responsibilities:  • Leadership and Vision: The incoming Dean will develop and articulate a clear vision for defining the contemporary focus for the Law School’s students, faculty, and staff within its mission-driven and statutory priorities. The Dean will have a keen understanding of changes facing the legal profession and legal education and be able to develop a future-oriented vision of the Law School’s contribution to the shifting and evolving community—especially as it relates to the District of Columbia. Drawing on nationally recognized research on effective leadership at HBCUs, The David A. Clarke School of Law seeks a dean who embodies visionary, mission-driven leadership that is grounded in equity, public service, and institutional stewardship. The successful candidate will be able to navigate complex legal, political, and financial environments while advancing innovative academic programs, fostering shared governance, and building collaborative partnerships across the University and the broader Washington, D.C., legal and policy communities. This role calls for a leader passionate towards the community, with sound administrative judgment and an entrepreneurial mindset that is capable of strengthening financial sustainability, engaging diverse stakeholders, and amplifying the Law School’s historic mission to expand access to justice and prepare graduates for leadership in law, government, and public service. The Dean will lead a strategic planning effort in cooperation with Faculty, staff and students and inspire participation and collaboration across the community to achieve established goals.
• Institutional Identity as a Historically Black Institution. The ideal candidate will lead the law school with a deep commitment to its identity and mission as an HBCU, centering excellence, equity, access, public service, and institutional legacy in legal education. They will demonstrate culturally responsive leadership that strengthens and sustains the law school’s historic role in educating lawyers committed to justice and community impact; and, possess the strategic, entrepreneurial, and interpersonal skills necessary to navigate the complex legal education landscape while honoring the values, traditions, and community-rooted impact that define HBCU legal education.
• Fundraising and fiscal management. The Dean will develop a robust resource and infrastructure base that will allow the law school to achieve its goals which include: enhancing the reach and reputation of the school nationally, continuing to improve bar passage rates, enhancing clinical experiences and experiential learning opportunities to ensure job placement post-graduation; and secure resource to support the academic programs and facilities. The Dean will secure the financial strength of the David A. Clarke School of Law. The Dean will have an entrepreneurial mindset and effectively manage resources and budget constraints by maintaining robust fundraising efforts and making thoughtful decisions about revenue-generating programs and fundraising opportunities.
• Academic Excellence and Faculty Management. The Dean will oversee the recruitment, retention and advancement of faculty and lecturers committed to advancing the law school's mission. The Dean will prioritize recruiting, supporting, and retaining renowned scholars and teachers, clinicians of distinction and promise and leaders in the legal field. The Dean will retain accomplished recently appointed and mid-career faculty members in demand by other law schools. The Dean will address faculty retirements by investing in new hires and areas of potential growth. The Dean will enhance the educational experience and professional formation of all matriculating students and related outcomes including bar passage, job placement, and career satisfaction. The Dean will lead the development of curriculum which balances the requirements for success in the legal environment and the student population's needs.
• Community Building and Staff Support. The Dean will prioritize student, faculty, and staff well-being and connection and foster a collegial environment. The Dean will collaborate with staff to identify and address institutional priorities and needs and support professional development opportunities. The Dean will invest in the team, ensuring acknowledgement of outstanding work. The Dean will invest in professional development opportunities for faculty and staff at all levels. The Dean will maintain an inclusive culture and supportive work environment that centers around communication and mutual respect.
• Technological Adaption and Innovation. The Dean will be committed to advancing the University and Law School Mission seeking to play a leadership role at the intersection of law and technology and its impact on underserved communities. This includes educating students to understand the role of technology in the practice of law and the challenges in the delivery of legal services.
• Interaction and Collaboration. Seeking partnerships, the Dean will collaborate with Fellow Deans and University Leaders to identify opportunities to better advance the David A. Clarke School of Law’s services and support the District of Columbia Community. The Dean will collaborate with other schools and colleges, including historically Black colleges and institutions, with a particular focus on building interdisciplinary strengths. 
• Student Experience and Support. The Dean will serve as an advocate for a dynamic, diverse, and skilled student body and will address the distinct issues faced by students. The Dean will support the recruitment and education of students, including developing clinical programs and experiential learning opportunities. The Dean will establish relationships with public and private sector employers in a wide variety of practice areas to aid students as they navigate changes in the legal profession and recruitment processes.
• External Engagement and Public Service. The Dean will build and maintain strong relationships and connections with alumni, fostering their involvement and support. The Dean will also strengthen connections with the local community, emphasize public service, and leverage the law school’s location to deepen relationships with the local government and legal community.
• Strategic Communications and Crisis Management. The Dean should have a keen awareness and skill in overseeing strategic communications for the law school that advances the law school’s vision and mission. The Dean is a visible and skilled leader in crisis management for the organization.






	Physical Requirements: Physical Requirements Ability: to perform work in a standard office and academic environment.Ability to sit for extended periods and work at a computer. Ability to communicate effectively in person, by phone, and via video conferencing. Ability to move about campus to attend meetings, classes, events, and functions. Occasional lifting of light materials (e.g., documents, books, or presentation materials), generally not exceeding 20 pounds. Reasonable accommodations may be made to enable individuals with disabilities to perform essential functions.

Travel Requirements: Local and regional travel to attend meetings, court-related events, alumni functions, and community engagements. Periodic national and/or international travel for conferences, accreditation activities, fundraising, recruitment, professional associations, and university-related business. Occasional evening and weekend travel and work may be required.

Equipment Use: Regular use of standard office equipment, including:Desktop or laptop computers, Printers, copiers, and telephones and mobile devices, Audio-visual and video conferencing technology. Use of institutional software systems for communication, budgeting, reporting, and academic administration.
	Required Qualifications:  •• Outstanding academic credentials, including a J.D., and a research record sufficient for appointment as a tenured full Professor and Distinguished Professor of Law. Candidates must possess at least seven years of teaching law or commensurate, upper-level legal education administrative role.
• An understanding of and commitment to the unique role of historically Black institutions in providing educational opportunities and service to underserved communities.
•  A deep respect for the scholarly enterprise, a commitment to academic freedom, and an ability to articulate the value of legal education and higher education more generally. A deep understanding of the current and evolving landscape and trends in legal education, in the practice of law and in higher education.
• Demonstrated fundraising success, including actual experiences with philanthropy, that support the ability to solicit and steward private donations.
• Demonstrated experience in managing large, complex institutions, including effectuating organizational change, navigating crises and political dynamics, and collaborating across schools and departments and with external partners.
• The ability to work cooperatively and effectively with partners across the University is important.
• Excellent financial acumen, with the ability to raise funds, manage budgets, and manage financial pressures necessary to support the law school’s programs and initiatives.
• The ability to formulate, articulate, and implement an ambitious vision for the David A. Clarke School of Law and to persuade a wide range of audiences about the value of that vision.
• A forward-looking growth mindset that embraces innovation alongside the ability to guide the David A. Clarke School of Law through change and navigate challenges and opportunities.
• Exceptional interpersonal skills, including excellent listening skills, high emotional intelligence, and diplomacy.
• Excellent communication skills, including connecting with various audiences orally and in writing.
• Demonstrated experience with navigating conflict, making tough decisions, valuing feedback, and saying no at the same time operating from a “working towards yes” mindset.
• A commitment to shared faculty governance and a collaborative and inclusive environment.
• The ability to work effectively across lines of difference.
• The ability to serve as a highly engaged, visible, and inspiring community leader and to build strong relationships with faculty, staff, students, alumni, and the broader David A. Clarke School of Law Community.
• The ability to work cooperatively and effectively with partners across and outside the University.






	Preferred Qualifications: • Juris Doctor degree
• Research record sufficient for appointment as a tenured full Professor and Distinguished Professor of Law
• Seven years of teaching law or commensurate, upper-level legal education administrative role.
• Understanding of and commitment to the unique role of historically black colleges and universities 
• Fundraising
• Forward-thinker
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