
VP-Gov& CommRel University of the District of Columbia 

BOARD OF TRUSTEES 
UNIVERSITY OF THE DISTRICT OF COLUMBIA 

UDC RESOLUTION NO. 2026 – 08

SUBJECT: APPOINTMENT OF LEKISHA JORDAN AS VICE PRESIDENT FOR 
GOVERNMENT, AND COMMUNITY RELATIONS AT THE 
UNIVERSITY OF THE DISTRICT OF COLUMBIA 

WHEREAS, pursuant to 8B DCMR §210.2 the President is authorized to make executive appointments 
to designated positions in the Education Service in accordance with the provisions of 8B DCMR §§210 
through 212; and 

WHEREAS, pursuant to 8B DCMR §210.2, each person selected by the President for an executive 
appointment shall be qualified on a description of their position or their roles and responsibilities and 
shall be approved by the Operations Committee; and 

WHEREAS, pursuant to 8B DCMR §208.1, the Board determines executive compensation for 
administrators and non-administrators at Grade Level 1A and above, upon recommendation of the 
President through the Operations Committee; and 

WHEREAS, LeKisha Jordan was approved to continue as Interim Vice President for Government and 
Community Relations by the Board in Resolution No. 2025-52 from December 30, 2025, until the search 
for a Vice President for Government and Community Relations was completed; and 

WHEREAS, the search for the Vice President of Government and Community Relations has  
been completed, and it has been recommended that LeKisha Jordan serve as the Vice President for 
Government and Community Relations based on her  education, experience, values, and disposition, and 
has served well  in the interim position; and    

WHEREAS, after review of her credentials, it has been determined that LeKisha Jordan is well 
qualified for such position and that the recommended salary adequately reflect the job duties and 
experience. 

NOW, THEREFORE, BE IT RESOLVED that the Board of Trustees of the University of the District of 
Columbia approves the appointment of LeKisha Jordan as Vice President for Government and 
Community Relations effective March 23, 2026, consistent with the terms and conditions of her 
appointment letter. 

Submitted by the Operations Committee: March 10, 2026 

Approved by the Board of Trustees: March 10, 2026 

________________________________ 
Warner H. Session 
Chairperson of the Board 
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Maurice D. Edington, Ph.D. 
President 

January 8, 2026, 

 LeKisha Jordan 
 
 

Re: Executive Appointment, Vice President for Government, Community Relations at the University of the 
District of Columbia 

Dear LeKisha Jordan: 

I am pleased to offer you an executive appointment as Vice President for Government, Community Relations at 
the University of the District of Columbia effective March 23, 2026, pending Board of Trustees approval. 
Pursuant to applicable District of Columbia law, an executive appointment as, Vice President for Government, 
Community Relations is “at will,” which means that the appointment may be terminated at any time without 
appeal or right to compensation, because you serve at the pleasure of the President. As Vice President for 
Government, Community Relations, you will perform the duties and responsibilities of the position as directed 
by the Chief Advancement Officer. 

 
Your salary under this appointment will be $187,223 (Grade 1A, Step 10) on the non-union Administrative 
Salary Schedule. You will be fully eligible for cost-of-living increases in accordance with the applicable 
University policy. You will also be eligible for and may participate in the University of the District of Columbia 
health insurance, life insurance, retirement, and disability programs in the same manner and under the same 
conditions as regular administrative employees hired on or about the date of this appointment. The University will 
contribute seven percent (7%) of your salary to your Teachers Insurance Annuity and Association (TIAA) 
retirement account. Your leave accrual rates are as follows: annual leave accrual, six and half (6.5) hours per pay 
period, and sick leave accrual, three and half (3.5) hours per pay period, subject to university guidelines. 

 
Please indicate your acceptance of this offer by signing and returning this letter to recruit@udc.edu within three 
(3) business days. This offer is contingent upon the completion of a full background check. To begin your 
background check, you must complete and submit the online application that you will receive directly from 
HireRight. If you do not receive an email from HireRight within seven (7) days, please contact Sequoia Diggs at 
(202) 274- 5380. 

http://www.udc.edu/
mailto:recruit@udc.edu
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Sincerely, 

 
Maurice D. Edington, Ph.D. 
President 

 
cc: Dr. Richard Lucas, Chief Advancement Officer 

Dr. Maurice Edington, President 
Official Personnel File 

I accept the terms and conditions of the foregoing executive appointment Vice President for Government, 
Community Relations at the University of the District of Columbia. 

 
Name Date 

 2/17/26

http://www.udc.edu/










● Set the vision for LEE’s policy fellowships and expanded the Public Policy Fellowship (PPF) by 50%, 
while maintaining high fellow and host satisfaction which led to 83% of fellows being hired within 6 
months of fellowship completion 

● Supervised the recruitment, selection, and matching processes for one national workshop and two 
policy fellowships; managed 154 applications for 42 placements with nationally recognized senior 
leaders 

● Designed and launched an experiential learning program that reached 32 members to develop expertise in 
policy writing and enhance policy communication skills; assessed programming need and continuously evaluate 
outcome and impact;  

● Launched the PPF Alumni network to expand the leadership of experienced members in policy and advocacy 
and foster a community of equity driven leaders across the country 

● Managed a team of 2 to shepherd host relationships, participant communication, program evaluation, and 
program content development; and conducted annual evaluation of all direct reports 

● Cultivated and leveraged relationships with senior policy and advocacy leaders to serve as high-impact 
fellowship hosts to advance policy goals 

 
Office of the Governor, State of North Carolina ∙ Raleigh, NC ∙ 2013 – 2015 
Education Policy Analyst 

● Advised Governor and team on education policy, programs, and planning, and monitored the work of 
executive branch agencies in education 

● Drove the effective partnerships with the Governor’s Office, the Department of Public Instruction, the State 
Board of Education, the Department of Health and Human Services, the University of North Carolina 
System, the Community College System, and NC Independent Colleges and Universities to execute its 
duties; 

● Developed relationships with key stakeholders on the development of a strategic plan, and advised on 
the prioritization of the Governor’s legislative agenda 

● Drafted and analyzed policy and legislation around key education issues, including standards and 
assessment, school performance grades, school choice, early learning, and literacy development, among 
others; 

● Monitored legislative activity to keep staff up to date on policy developments and developed strategies to 
advance specific bills and the Governor’s policy positions 

● Managed and consistently communicated and collaborated with educational entities housed in the 
Governor’s Office, including the Education Cabinet, the Governor’s Teacher Advisory Committee, and the 
Education and Workforce Innovation Commission, and Career Pathways for Teachers and prepared 
research for policy, and drafted plans, reports, and other deliverables on behalf of these entities; 

● Prepared the Senior Education Advisor and Governor for public speeches and prepared talking points on 
key policy updates 

 
New Beginnings Family Academy ∙ Bridgeport, CT ∙ 2011 – 2013 
Lead Teacher 

● Engaged in professional development activities, including seminars, discussion groups, workshops, individual 
and group reflections, readings, and ‘learning teams’ specific to my teaching license area 

● Planned and executed objective-driven lessons for 22 students daily in Reading and Writing; Applied Excel-
based tracking system to inform of periodic class progress and affect student growth plans 

● Conducted new teacher interviews, formally observed incoming teachers for development, and 
determined compliance with school and district teaching requirements 

 
LEADERSHIP EXPERIENCE 
Lead Presenter ∙ Coalition of Urban and Metropolitan Universities (CUMU) ∙ October 2025 
Lead presenter for a conference session titled UDC: The District’s engine for workforce and economic mobility 
 
Policy/Strategy Advisor ∙ electED ∙ 2025 
Provide strategic policy analysis and recommendations to support the organization’s advocacy efforts and draft or review 
policy documents, memos, and communications as needed. 
 
Facilitator ∙ electED ∙ 2025 
Facilitated two sessions for DC wards 7 & 8 residents interested in serving in staff positions with a DC Councilmember. 
The training equipped participants with the necessary skills and knowledge to succeed in a local policy role. 
 



 
Senior Leader Advisor ∙ Leadership for Educational Equity ∙ 2023 - present 
Coach senior policy and government leaders across the country through career transition or to have impact in policy 
spaces 
 
Participant, Black in Business: One Million Black Women ∙ Goldman Sachs ∙ 2023 
Development program reaching Black women sole proprietors with the tools to turn their potential into business growth. 
 
Surge Fellow ∙ Surge Institute Washington DC 2022 Inaugural Cohort ∙ 2022 
Leadership development program to educate and develop leaders of color who create transformative change for young 
people, their families and our broader communities. 
 
Board Member, Governance Committee Chair ∙ E.L. Haynes Public Charter School ∙ August 2019 – 2022 
The E.L. Haynes Board of Trustees makes critical decisions pertaining to management, facilities, finance and fundraising 
and serves in the role of School Board. 
 
Governing Board Member ∙ Kindred ∙ August 2019 – 2022 
Kindred builds equity driven parent organizations that create safe spaces to develop empathy and cultural competency 
and address root causes of the opportunity gap within schools. 
 
Guest Facilitator, The Intersection of Policy and Philanthropy ∙ Young, Black, and Giving Back Institute ∙ 2018 
Led participants through structured learning and discussion to activate an understanding of the impact philanthropy can 
have on moving policy forward. 
 
Participant, McKinsey’s Approach to Problem Solving Course ∙ McKinsey Academy ∙ 2016 
Learned to define, structure and prioritize components of a problem and plan appropriate analyses; and create clear 
recommendations that are actionable and feasible using the McKinsey & Company approach to problem solving. 
 
 
 
References available upon request. 
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TO:  Board of Trustees 

 

FROM: Managing Director of Finance  

 

DATE: March 10, 2026 

 

SUBJECT: Executive Appointment of LeKisha Jordan, as the Vice President for Government 

and Community Relations, Office of the Chief Advancement Officer. 

 

 

Conclusion 

It is projected that there are sufficient unrestricted funds in the budget allocation of the University 

of the District of Columbia's FY26 budget to cover the cost of the salary and benefits associated 

with the appointment of LeKisha Jordan to the position of Vice President for Government and 

Community Relations at the University of the District of Columbia. 

 

Background 

The proposed resolution is to appoint Ms. LeKisha Jordan to the position of Vice President for 

Government and Community Relations at the University of the District of Columbia, Office of the 

Chief Operating Officer. Ms. Jordan’s executive appointment will be effective Monday, March 

23, 2026.  This appointment is an "at will" appointment, serving at the pleasure of the President 

and terminable at any time without appeal or right to compensation. 

 

Financial Impact 

The salary for this appointment will be (Grade 1A, Step 10) of the non-union administrative salary 

schedule, paying $187,223 per year, with related benefits of $ 48,677.98. The employee will be 

fully eligible for cost-of-living increases in accordance with applicable University policy. She will 

also be eligible for, and may participate in, the University of the District of Columbia health 

insurance, life insurance, retirement, and disability programs in the same manner and under the 

same conditions as regular administrative employees hired on or about the date of her initial 

appointment. The University will contribute the equivalent of seven percent (7%) of the 

employee's salary to her Teacher Insurance Annuity Association (TIAA) retirement. The employee 

leave accrual rates are as follows: annual leave accrual of six and half (6.5) hours per pay period 

and sick leave of three and a half (3.5) hours per pay period.   

 

 There are no anticipated risks at this time. 




