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5:52 p.m

CHAlI RPERSON CRI DER:  Ms. Franklin,

can you please call the neeting to order and

let's do a roll call please.

M5. FRANKLIN: Dr. Crider?

CHAI RPERSON CRI DER: Present.

M5. FRANKLIN:. M. Bell?

VI CE CHAI R BELL: Pr esent .

M5. FRANKLIN. M. Felton?

(No response)
MS. FRANKLIN. Dr. Lenus?

(No response)

M5. FRANKLIN: Reverend Curry?

REVEREND CURRY: Pr esent .

MS. FRANKLIN: General Schwartz?

GENERAL SCHWARTZ: Present.

M5. FRANKLIN. M. Shelton?

MR SHELTON: Present.
M5. FRANKLIN: M. Dyke?
(No response)

MS. FRANKLIN:  Dr. Lyons?
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DR. LYONS: Here.

CHAl RPERSON CRI DER:  Thank you.
W w il have a few things on the agenda but we
have two policies that we are here to
conplete. And then | would Iike to do a brief
Executive Session after we're through with the
agenda itens.

And our first one is Sponsored
Pr ogr ans.

M5. RADKAE: Good afternoon
Trustees. Snruti Radkae, Assistant General
Counsel . Wat you have before you is a
package of about 12 polices that relate to
Sponsored Prograns.

Pursuant to an Agreenent with the
Nat i onal Sci ence Foundation, the University is
required to draft and publicize Sponsored
Program polices that relate to such things as
cost allocation, cost sharing, tine and effort
reporting and such. | believe the neno to the
Board attached to the policies details the

types of policies that are relevant to this
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package.

And we anticipate that the Board
wll be satisfied with the -- with all the
polices and its content. And pass it
accordingly. These policies have been vetted
by the Chief Financial Oficer as well as the
O fice of Sponsored Prograns.

They both -- those two offices
have jointly | ooked at the policies, reviewed
themto make sure that these reflect the
processes at the University. And -- and we
anticipate that again, the Board wll pass
t hese policies today.

VICE CHAIR BELL: Modtion to
Accept. Question quickly? I|I'msorry, | just
want to be clear. Wiy is it that the Board of
Trustees has to nmake provision?

M5. RADKAE: It's in the
Settl enent Agreenent.

VICE CHAIR BELL: Okay. So then -
- and so what that nmeans then is that any

subsequent anendnent or nodification would
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al so have to cone back to the Board as well?

M5. RADKAE: Potentially.

VI CE CHAIR BELL: Probably?

M5. RADKAE: Yes, that would have
to be reviewed at that nonent. But assum ng
that it's not just a nere technical change or
sonething |ike that.

VICE CHAIR BELL: Ckay, got you.
And then if it wasn't in the Settl enent
Agreenent that you referenced, would this type
of policy still need to cone to the Board, or
no?

I"'mtrying to tease out when Board
I nvol venent is needed and when it's not so
that we can nmeke sure that Board approval is
actually not getting in the way of the
Uni versity getting business done.

M5. RADKAE: Correct. It would be
on a case by case analysis. |It's hard to say
of f hand what the bright-line rule is. |
don't think that there is a bright-line rule.

My colleagues and | in ny office
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have di scussed this tine and tine again. And
really it depends on the content of the
policy, what the University is seeking to
achi eve, and other factors that we'd have to
address at that tine.

And with respect to this policy, |
will say it was very critical to the National
Sci ence Foundation that we have approval and
buy-in fromthe top on these policies. And
basically good practices with respect to grant
managenent .

And that's why that was sonethi ng
that was included in the Settlenent Agreenent.

VICE CHAIR BELL: Um hum

CHAl RPERSON CRI DER: | think that
we probably need to deal with one -- with the
I ssues separately. Because | do believe that
we need to | ook overall at why the Board needs
to be involved in policies.

And which polices are -- need to
be brought to us and why. Because | do think

that for nme, nost policies are at a nmanagenent
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| evel and get into day to day managenent. And
| don't think we should do that, you know.

So if you let us in on sone day to
day stuff, it's hard to keep us out of other
day to day stuff. So -- and quite frankly, |
don't want to be in the day to day. So | do
think that's an issue that we have to really
| ook at.

M5. RADKAE: Yes, we wel cone that
di scussion to have with the Board.

CHAl RPERSON CRI DER.  Ckay. So
because there are a host of other policies
that we have to deal with here, and that's why
I"'mtrying to get sone clarification. | hear
you trying to nove on, but |I'mjust --

M5. RADKAE: You're just --
what ever -- whatever you'd like to say Dr.
Crider, we're nore than happy to respond.

MR, BARASH. Scott Barash, General
Counsel. This is -- | nmean I'mtrying to get
my m nd around sort of what cones to the

Board, what doesn't cone to the Board.
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There's a | ot of precedent, there's a | ot of
hi story soneti nes.

You're in trouble if you do
sonetinmes, you're in trouble if you don't.
That's why when Ms. Radkae was saying, it's
really a case by case inquiry. | think that's
-- | think that's where we end up. Is that we
have to | ook at these individually and say
does it make sense in this case because of the
need for buy-in, the need that it was a
Settl enent Agreenent, et cetera, et cetera.

It seened appropriate that this
set of policies would conme to the Board. You
know, is it -- as a matter of sort of
practi cal managenent and governance, would we
ot herw se have taken these to the Board? |
don't know.

| mean | think that that's a --
that's a really fair question. And | think
it's -- | think there has to be a dialog and
a di scussi on probably when we're setting the

agendas to say okay, we have sone potenti al
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policies that may or may not require Board
approval. And have that discussion when we're
-- when we're fornul ating the agendas.

It is really hard to set a bright-
line rule with respect to these things. So |
hope that that helps a little bit.

VICE CHAIR BELL: And so not to
bel abor the point, but when you said that they
wanted the top's buy-in, that specifically
nmeant Trustees as opposed to the President of
the University? That's the way you interpret
it?

M5. RADKAE: Yes, the National
Sci ence Foundation wanted to nmake sure that
the entire managenent spectrum of the
Uni versity was going to be able to adm nister
these polices. And basically support the
continued conpliance of the University with
respect to Sponsored Prograns.

GENERAL SCHWARTZ: Is it just a
wari ness they are tal king about, or just the

need for us to actually sign off on these
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polici es?

M5. RADKAE: The need for there to
be sign off and approval of these policies.
Where certainly they've been drafted, there is
supposed to be training on them And not only
that, | think 22 nonths fromnow, we are
supposed to then audit our conpliance, vis a
vis these newly adopted policies.

So that -- and submt that to the
Nati onal Science Foundation so that it is
aware of how well the University is doing
under a new policy system as opposed to prior
when the University was being investigated.

CHAIRPERSON CRIDER. | think it's
probably you know, good to distinguish why
this policy is different though. Because this
comes about as a result of a settlenment issue
that we had with the National Science
Foundati on where we were found out of
conpl i ance.

And in fact we had to suffer a

penalty. A fairly significant penalty. And
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| think these policies then were denmanded,
["l1l use that term as a result of that
settlenent.

Most policies though that we have
woul dn't fall into that category. But when
you say that they require this at the Board
level, it also raises a question about what is
our involvenent on an ongoi ng basis?

You' re saying that you know, two
years fromnow, they're going to cone back
They certainly don't expect the Board to be
dealing wth this on an ongoi ng basis?

M5. RADKAE: The report
subm ssions would be fromthe adm ni stration
and woul d be from nmanagenent. They are not
expecting the Board of Trustees to sign off.

CHAl RPERSON CRI DER:  But they're
not asking us to sign off?

M5. RADKAE: No, they are not.
That's going to be an ongoi ng adm ni strati on/
managenent issue with regard to the rest of

the conpliance agre -- the rest of the
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Settl enment Agreenent and the conpliance with
it.

GENERAL SCHWARTZ: Ckay. | think
this is just a part of a process to restore
trust. And we just have to accept the target
of when the Board is going to be out of this
busi ness of oversight -- close oversight on
t hese policy issues.

M5. RADKAE: And we're certainly
commtted to working wwth the Board on -- on
clarifying that point.

VICE CHAIR BELL: And so then who
owns it after today? After we sign off on it,
who then woul d be responsi ble for changes?
What part of the University?

MS. RADKAE: At this point, it
woul d be joint between the Chief Financial
Oficer and the Ofice of Sponsored Prograns.
A lot of those policies deal with financi al
managenent, financial cost recording, shifting
on |l edgers and things |ike that.

And al so, generally how that's

Neal R. Gross and Co., Inc.
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going to work in the Sponsored Prograns worl d.
I deally you know, at some point there should
be a Sponsored Program Conpliance O ficer.
That's another issue we tal ked about. That's
part of the Settl enment Agreenent.

But | now that's sonething that
the Board is considering. But that woul d
ultimately be that individual's -- that
I ndi vi dual woul d be the point person as
opposed those two offices. But still working
with those two offices.

VICE CHAIR BELL: Right.

MS. RADKAE: And | believe
chairing a Sponsored Program Conpliance
Commttee. So it would still be a nunber of
of fi ces throughout the University.

GENERAL SCHWARTZ: So you'l
establish a netrics and report back to the
Board quarterly on how this is going annually.
What ' s t he net hodol ogy you plan to inpl enent
to report back to us once you sign off? To

keep us i nforned?
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M5. RADKAE: | haven't quite

accessed that yet. Typically that woul d be
the other individual's you know, role.

But | can certainly work with the
O fice of Sponsored Prograns and Chief
Fi nancial O ficer now to determ ne how best
that should be reported to the Board. And
certainly discuss it with the Board in terns
of what those expectations mght be in terns
of format and content.

VICE CHAIR BELL: And then going
forward, if there was to be a conflict between
the CFO s office and the Sponsored Program
who woul d deci de?

M5. RADKAE: There woul d
definitely be a neeting. And at this point
I"msure that our office would be called to
assist with interpretation of the policy. And
we just have to sit together and determ ne
what the best course is for the University as
a team

CHAI RPERSON CRI DER:  And what

Neal R. Gross and Co., Inc.
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woul d the role of that Conpliance Oficer be,

and who woul d that person report to?

M5. RADKAE: That -- the reporting
structure and et cetera, has yet to be
determned. | think at the tinme that the
Agreenment was entered into, there was an
I ndi vi dual enployed at the University who was
going to take on those duties in addition to
the duties that they already had because they
were well suited for that position.

Unfortunately that individual is
no | onger wwth the University. And in terns
of what that person would be doing, basically
| ooking at the way grants are adm ni stered and
managed t hrough the University and our
conpliance with such policies.

|'"'mnot clear at this point
whet her that's going to be a standal one
position, or whether that's a set of duties
envel oped in a grander schene. That's
certainly for the President and the Board to

decide in terns of positions.
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CHAI RPERSON CRIDER  Okay. Ot her

guesti ons?

MR, SHELTON: There's no -- right
now there's no one who's been assigned to
performthe audit? Once we conplete this
docunent soneone will have to do that job.

MS5. RADKAE: You're tal king about
the 22 -- 22 nonths from now?

MR SHELTON: Yes. Um hum

M5. RADKAE: The National Science
Foundation has put in the Settlenent Agreenent
that it will be an external --

MR SHELTON: Ckay.

M5. RADKAE: Entity. So it wll
be an external cost to the University.

CHAl RPERSON CRI DER:  But what it
does inply though is that we need to have
everything in place now And so that we're
not trying 22 nonths from now - -

MR SHELTON: Yes, to figure out
what we have to do.

CHAI RPERSON CRI DER: I ncl udi ng

Neal R. Gross and Co., Inc.
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that position. So | guess M. President and

| ooking at you in ternms of this -- these
duties and functions and where they mght fit.
I don't know how other Universities handle

t hat .

DR LYONS: W've already -- we've
al ready begun tal king about that. And we're
| eaning in the direction of a person that
woul d handl e nore than just the NSF
conpliance. | nean we really | think can
better utilize the skills of an individual.

But you're right, we can't wait
until 22 nonths before -- or 21 nonths before
to have it in place.

CHAl RPERSON CRI DER:  Ckay. Any
ot her questions? | maght just ask if you
could -- if you did it while | was out of the
room just tell ne you've already done it and
"Il be quite.

But if you could maybe j ust
sunmari ze for us quickly what we have here,

because there are lots of policies in this one

Neal R. Gross and Co., Inc.
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packet .

M5. RADKAE: Right. A nunber of
those policies are rooted in financial
processes and transactions. | don't renenber
the nanmes of all the policies off the top of
nmy head.

But there are things as cost
sharing, cost allocation, transfers from--
transfers -- cost transfers. Equipnent, at
ri sk accounts, charging of admnistrative and
clerical costs. Tinme and effort reporting,
whi ch was a very significant issue that we
wanted to nake sure to nenorialize formally in
a policy.

Retention of records. And that's
related to Sponsored Prograns. So that's not
going to be the University's general record
retention policies. W didn't want to cast a
w der net then was necessary for conpliance
with this Agreenent. And certainly that
enconpasses a | ot of other departnents and

regul ations that aren't necessarily rooted in

Neal R. Gross and Co., Inc.
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Sponsored Prograns.

VWhat else is there? Program
I ncone, close outs of financial reporting.

Fi nancial reporting itself as Sponsored
Progranms, and recipient nonitoring. A nunber
of themare very -- are very procedural and
were vetted through M. Rickford's office and
M. R ckford hinself.

CHAl RPERSON CRI DER:  Ckay, because
I think it does raise another one or two
guestions. But so many of these polices
relating to the CFO s responsibility, and that
office there which we don't control, right.
How do we work with them and have their
cooperation to do what's required in these
policies so that we're not found out of
conpl i ance?

M5. RADKAE: Well first, one thing
was that every policy has a statenent witten
init. To the extent the foregoing policy is
rel evant to enpl oyees of the District of

Col unbi a agenci es over whomthe University
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| acks personnel authority, the University wll
work in good faith with those enpl oyees to
ef fectuate adherence to this policy.

So we wanted to -- we certainly
made sure to tell NSF and to stress that we
don't have control over that agency. To the
extent that there m ght be disciplinary action
or sonething like that related to
nonconpl i ance.

Certainly you know, not only do we
want M. Rickford and his teamto | ook at
these policies for technical conpliance, but
we al so wanted to nmake sure they had the
opportunity to incorporate whatever processes
were related to their unit. So they did have
-- they did take the tine to reviewit for a
nunmber of weeks and i ncorporate what were
consistent with their processes, so that we
didn't have to go through this issue of there
bei ng sone edict from another office not
related to what those processes were in the

Chief Financial Oficer's Ofice.
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CHAI RPERSON CRI DER:  Ckay. So --

so this is not going to be another A-133 issue

for us?
DR LYONS: No.
CHAI RPERSON CRI DER:  Ckay.
VICE CHAIR BELL: At |east at
present it won't be. | nean, well if |

under stand you, what you're saying is that
right now, it's conpliant, they've signed off.
W have their feedback.

MS. RADKAE: Correct.

DR. LYONS: And so their office
has gone through this just like you -- we're
trying -- doing. They've gone through it
al so.

CHAl RPERSON CRIDER.  Right. They
report to --

DR. LYONS: Yes. And that's the
Issue we really need to --

VICE CHAIR BELL: And if there's
changes in their departnent, or if they have

a change in leadership in the future, then at

Neal R. Gross and Co., Inc.
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that point, we'd have to get their buy-in
again.

M5. RADKAE: And certainly we'd
make sure you know once these policies are
passed, that there is a way to conmuni cate
that to the Ofice of the Chief Financial
O ficer so that their enpl oyees are aware.

And that whoever is there after M. R ckford,
knows about it and so communi cates it forward.

VICE CHAIR BELL: Umhum And so
the person that the University is going to
hire to sort of oversee this, whether it's NSF
or in general, do we need them onboard now
given that the policy's in place? Are we
creating a gap?

Because we' Il have the policy but
there's no one really to provide that
oversight until they're there, right? O is
soneone el se acting on an interim basis?

M5. RADKAE: |It's going to be --
it'"s going to be a teameffort in the interim

until sonmeone's hired. Frankly, the -- it

Neal R. Gross and Co., Inc.
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wi || be Sponsored Prograns and the Chief
Fi nancial Oficer working together onit. And
occasionally calling ny office if needed.

We do have outside counsel that we
could refer to and ask questions on that has
assisted wwth this project stemm ng back all
the way through the initial issues with the
Nat i onal Science Foundation. So | think with
that team we're -- we're okay now. But we
certainly do need to nake sure we have soneone
who' s dedi cated and has significant tine
dedi cated to naeking sure that there's
conpliance with these policies.

VICE CHAIR BELL: And Jimdo you
have an idea of when you think that person
will come on board, or what the tine line is
for bringing you know, allocating these
responsibilities to one specific individual?

DR. LYONS: W -- we haven't --
wel | again, we haven't devel oped the position
description. W started talking about it. |

went -- after talking to the Chairnman of the
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Board, | went back to the General Counsel's
O fice, raised the question about the urgency.

She indicated to ne that it's
sonething we've got to do. It isn't --
doesn't have to be done tonorrow, but maybe
the day after tonorrow. You know, Kkind of get
novi ng.

| did speak to the Vice President
for Human Resources about whether or not there
was sonebody in place who could take on
addi tional responsibility. | don't think
there is.

So we're goin -- that was not one
of the positions that we presented to the
Board as a part of the fiscal '15 budget. But
it's a high enough priority for us to -- to
make sone adj ust nents.

CHAI RPERSON CRI DER:  Any
addi ti onal questions?

MR, SHELTON: Mbdtion to accept
Madam Chai r.

CHAI RPERSON CRI DER: Seconded.
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It's been noved and second, any further
di scussi on?

(No response)

CHAI RPERSON CRIDER:  All in favor
of the approval of the resolution to adopt
what policies are related to Sponsored
Prograns, vote aye.

(Chorus of ayes)

CHAI RPERSON CRI DER:  Any opposed?

(No response)

CHAl RPERSON CRI DER: O
abstentions?

(No response)

CHAlI RPERSON CRI DER:  That noti on
carries. Thank you.

M5. FRANKLIN: Dr. Crider?

CHAI RPERSON CRI DER:  Yes?

M5. FRANKLIN: | just wanted to
make -- make it clear that this is a -- these
are policies that will be ratified.

CHAI RPERSON CRIDER: By the full

Boar d.
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M5. FRANKLIN: By the full Board

I n Sept enber.

CHAlI RPERSON CRI DER.  Ckay, thank
you Ms. Franklin.

M5. FRANKLI N.  Ckay.

CHAI RPERSON CRI DER:  Ckay, the
next policy is the Anti-discrimnation and
Har assnent Pol i cy.

M5. RADKAE: The Anti -

di scrim nati on and Harassnent Policy was | ast
reviewed by the Board in April 2011. Since
then the Departnent of Education has issued
ext ensi ve gui dance on its regulations rel ated
to -- and it's all policies related to Title
I X. And its expectations of what it expects
of all universities and institutions that are
subject to Title I X

Even since April 2011 when it
i ssued its Dear Colleague letter, there were
a nunber of questions that arose after the
i ssuance of the Dear Colleague letter related

to what an institution's conpliance
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obligations are. Even as recently as |
believe April of this year, sone of those
guestions were answered, but still the
Departnent of Education has a | ot of work that
it's doing.

Title I X is definitely a big issue
for the Departnent of Education right now
And it's certainly ranping up enforcenent of
actions. | think there's a list of 55
Institutions that have potentially a Title I X
I nvestigati ons against it.

And a nunber of institutions
around the city have been neeting on it at an
annual conference. At a couple of
conferences, this has been the subject. Dr.
Epps inforned ne it's been one at her's. Dr.
Lyons said it's been a discussion at one of
the conferences he's gone to. Certainly at
the ones that Scott and | have gone to,
they' ve been pretty significant and extensive.

So what we did was incorporate

sone best practices and just revanped our
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policy a bit. W did work with a

representative fromthe Departnent of
Education's Ofice of Cvil R ghts for
techni cal assistance on this. And through

t hat di scussion and col | aboration we've been
able to update our policy in a way that's
reflective of the updated regul ations.

GENERAL SCHWARTZ: How do we get
the word out to the students about what Title
IXis, and what are their responsibilities
when it cones to Title | X?

M5. RADKAE: That's an interesting
guesti on, because the Departnent of Education
I's hammering very hard on the sane point.
There is a | ot of encouragenent for training.

| think, and | believe Dr. Epps
and | have tal ked about it just in the past
week or so, about how to get the students
involved. It's one thing to say here's a
policy. The students may not understand what
that nmeans. The students nmay not understand

what the scope of it is, who to go to.
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So | believe she was -- she had
potentially -- she had tal ked about, |'m
sorry, having it at orientation, or to have
different -- different presentations on it
t hr oughout the year.

So that's sonething that we're --
we're tal king about inplenenting. | think as
a teamwe just have not had the opportunity in
t he past couple of weeks to determ ne how best
-- how best to have these training
opportunities for students.

Certainly staff has to have
training on the Anti-discrimnation/Harassnent
Policy. But it is a good point that students
al so shoul d be aware.

GENERAL SCHWARTZ: And the student
handbook, is that going to be a part of the
subm ssion for the student handbook revision?

M5. RADKAE: | believe it's a
citation in the student handbook to the |ink
for the Policy. And also -- | don't think the

Policy in total is in the handbook. Just
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because sonetines it can be updated or so.
But there is alink toit. W do have an
anti-di scrimnation and harassnent statenent
i n the handbook. And students are instructed
to gotothe Title I X EO coordi nator and ADA
504 coordi nator.

DR. LYONS: Madam Chair? This is
-- you just heard. This is, excuse ne, one of
the -- perhaps the hottest issue in higher ed
right now And in fact | sent Scott an enai
this afternoon saying, are you getting al
this mail that |'mgetting? Everyday | get
sonet hing, be it webinar or sonething about
it.

The O fice for Cvil Rghts is
very concerned about it. Attorney Ceneral
Hol der, we had a neeting with himand he's
wei ghed in heavily. |In fact there's so nuch
going on that at the American -- at the
Associ ation of Public and Land G ant
Institutions, they're fearful that when the

final regulations really cone down on us, that
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coll eges and universities may find thensel ves
unable to conply because there will be such a
demand put on us to do what we need to do.

And so -- and so when you're
sitting in a neeting wwth Presidents fromthe
Uni versity of Florida, University of M chigan
and you know, these kind of -- if they're
saying that they're fearful that their |egal
staffs and others are not in the position to
conply, then you know that smaller school s,
|l ess well staffed, wll be chall enged.

So this is a -- as she said, this
I's sonething we're watchi ng everyday and
tal ki ng about everyday, to nake certain that
you know, we're on the right track.

CHAI RPERSON CRIDER: | guess it
m ght raise another -- maybe anot her question
as it relates to public institutions. Because
for themyou know, we have different
oversi ght.

So you know, we're the Board, we

certainly have an obligation. But there's
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that other group of people out there that
control part of our destiny. So how are they
engaged? O how w !l they be engaged wth
these requirenents that we have to foll ow?

M5. RADKAE: | believe Chief Volz
told ne that there was a training, maybe in
the last two weeks or so, that was conducted
by D.C. Governnent. | think he said it was at
the W1 son Buil di ng.

And I'"mnot sure if D.C. Ofice of
Human Rights did it, or D.C. Hunan Resources.
But | believe he said D.C. Ofice of Human
Ri ghts however. And that he and Dr. Epps had
attended it.

So | was actually surprised to
have heard that because | wasn't aware that
D. C. Governnent was taking such an interest in
Title I X enforcenent. But it certainly is.

And so it was good to hear that
they are getting looped in too. So -- because
certainly the D.C. Ofice of Human Rights is

charged wth enforcenent of the Human Ri ghts
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Act, which currently is discrimnation based
on sex, which is the -- | guess the | ocal
counterpart to Title | X specifically.

GENERAL SCHWARTZ: Coul d the Board
get a copy of the policy for Title I X to use.

MS. RADKAE: Sure.

GENERAL SCHWARTZ: Coul d we have
that distributed to all Board nmenbers so at
| east we have sone idea of that?

MR, SHELTON: Yes. There should
be a conpliance process that i1ssued, that says
these are the things you nust do when you
receive -- and you nust submt sonewhere. W
take -- the University takes on full
responsibility for that?

M5. RADKAE: Meaning what? |'m
not understandi ng the question.

MR SHELTON:. Well in public
school s, which is where |"mcomng from as
the -- receiving the information as an
adm ni strator, prepare the docunentation

interview the clients, submt it to the
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Uni versity office, and they send out a
separate investigation teamto deal wth it.

But you as an adm ni strator had
specific steps that you had to followin terns
of harassnent or any type of violation of
Title I X

M5. RADKAE: There's a point
person that deals with discrimnation
conplaints. And no admnistrator deals wth
the conplaints. |f they hear a conpl aint,
they are to advise the EO Oficer/Title I X
Coor di nat or .

That is the person who interviews,
drafts a report of investigation and wl |l
reconmend -- or wll provide that infornmation
to enployer relations and HRif it involves a
-- an enployee. To Student Affairs if the
I ssue mght involve a student.

But the Title | X Coordinator is
very neutral. And EO Oficer is your neutral
fact finder. And no adm nistrator handl es any

part of that investigation other than the
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Title IX EOOficer. Wiichis what the -- the

policy contenpl at es.

MR, SHELTON. Ckay, have -- so
have our nunbers gone up significantly in this
area?

M5. RADKAE: | don't know of all
of the Title I X EO cases. Certainly the cases
that | know about are usually the ones that
have gone fromthat unit over to an external
forum like the DDC. Ofice of Human R ghts,
EEOC, or have been a lawsuit filed in court.

So | get -- | get a smaller
popul ation. That's for the people who choose
to pursue their rights further.

GENERAL SCHWARTZ: Ckay. So you
have an EO O ficer that's within the
Uni versity?

MS. RADKAE: Yes.

GENERAL SCHWARTZ: And that person
reports to the?

M5. RADKAE: The Vice President

for Human Resources.
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GENERAL SCHWARTZ: W probably

need to -- to |l ook at that because | think the
Presi dent needs to -- the President needs to
be infornmed al nost immedi ately. |f he chooses

to go through his VP for Human Resour ces,
that's fine.

But | have ny EOs Ofice --
Oficer on ny staff. Anything happens, they
cone directly to ne because |'multinmately
responsi ble for every EO action in the agency.

M5. RADKAE: There are -- there
are certainly different nodels. And at
different institutions of higher ed, they have
themtraditionally in the Ofice of Human
Resources. They mght be in a conpliance
office if there is an Ofice for Conpliance
and Ri sk Managenent .

There nmay be a dotted line to the
President or report to the President. It
really varies. But | have -- | have for the
nost part seen it through the Ofice of Human

Resour ces.
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The one place it cannot be is the
O fice of General Counsel because of potenti al
conflicts existing there.

GENERAL SCHWARTZ: R ght. Because
there may be a tendency to have sone issues in
your HR, right? | nean, if the person's
reporting through the HRit has a tendency to
be stifled, so.

M5. RADKAE: Wth an enpl oyee, by
statute and by regul ation through the D. C
Ofice of Human R ghts, an enployee is -- if
they pursue -- if they want to pursue a matter
at the D.C. Ofice of Human Rights, which
offers free conplaint processing, free
medi ati on services and such. In order to do
that, you have to file with an agency EO
Oficer. It can be the University's. O you
can go to any other District agency.

So to obviate the kind of issue
where there m ght be sonebody -- for
argunent's sake, in HR who may not feel

confortable going to a coll eague to conplain
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about an issue of discrimnation or so, that
enpl oyee is statutorily and reqgulatorily
permtted to go to another District agency.

And that -- that hasn't happened
just in that office. W've had cases where
enpl oyees i n what ever departnent have chosen
to go el sewhere and that's certainly sonething
t hat happens. Kind of whatever happens at the
Federal |evel.

MR SHELTON:. Mbdtion to accept,
Madam Chai r.

CHAl RPERSON CRI DER:  So noved. |Is
there a second?

VICE CHAIR BELL: Second.

CHAl RPERSON CRI DER:  Moved and
second. Any further discussion?

(No response)

CHAl RPERSON CRIDER: Al in favor
vote of accepting the -- of approving the
Uni versity Anti-discrimnation and Harassnent
Policy revision vote aye.

(Chorus of ayes)
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CHAI RPERSON CRI DER:  Any opposed

or abstentions?

(No response)

CHAI RPERSON CRI DER:  That noti on
carries as well.

M5. RADKAE: Thank you.

CHAI RPERSON CRI DER:  Ckay, thank
you. The next itemon the agenda is Executive
Appoi nt nent s.

GENERAL SCHWARTZ: | withdraw
until you pass this idea, thank you.

CHAl RPERSON CRI DER:  Ckay, so the
policy that we just approved in Executive
Committee will be ratified by the full Board
I n Sept enber.

Ckay, the Executive Appointnent of
Dr. Petty as InterimProvost of the University
of the District of Colunbia.

DR. LYONS: Yes Madam Chair.

CHAI RPERSON CRI DER:  Ckay.

DR, LYONS: | amdelighted to

recomrend, honored to recommend, and reading
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the | anguage of the resolution, now therefore
be it resolved, that the Board of Trustees of
the University of the District of Col unbia
approves the extension of the appointnent of
Dr. Rachel Petty as the Interim Provost of the
University of the District of Col unbi a.

And this is the part | |ike Dr.
Petty. For a tine not to exceed one year from
the date of appointnent, consistent with the
terms and conditions in her appointnent
letter. And this is -- so | take that to nean
one year fromJuly 15, 2014. So | present
that to you Madam Chair.

VICE CHAIR BELL: Mdtion to nove.

GENERAL SCHWARTZ:  Second.

VI CE CHAIR BELL: Except | wanted
to beat that term

DR LYONS: | know.

VICE CHAIR BELL: Keep bringing
her forward.

CHAl RPERSON CRI DER:  Yes, | think

that this is the date that the Executive
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Comm ttee approves, July 15. But the full

Board has to ratify that. So | believe the

appoi nt nrent date woul d be one year fromthe

date that the full -- let nme ook at the
| egal .

MR BARASH: |'mnot -- |'m not
part of it.

DR, LYONS: You're nmaking it
Wor se.

CHAI RPERSON CRIDER  So this -- if
-- they could choose not to.

VICE CHAIR BELL: That's true.
But at that tinme --

CHAl RPERSON CRI DER:  But let ne
ask, that's why we have | egal counsel.

DR. LYONS: Then ask the --

CHAl RPERSON CRI DER: Al t hough |
know you're --

(Laught er)

VICE CHAIR BELL: They're | ooking
at each other.

VR. BARASH: Scott Barash, Ceneral
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Counsel. No, | was just getting advised by ny

esteened col |l eague, that the -- the
appointnment letter is attached to the package.
And that says effective August 1, 2014.

CHAI RPERSON CRI DER:  Ckay.

GENERAL SCHWARTZ: But the full
Board neeting is not until Septenber.

CHAl RPERSON CRIDER:  Right. So
why would it be August 1? Now we've got -- we
actually have two days that we're tal king
about. The resolution says July 15. The
appoi ntnment letter says August 1. W're
aski ng a question about Septenber 16. So
which date is the real date?

MR, BARASH. Well it would be
ef fective on August 1 because her appoi nt nent
expires. So we need to do it as of August 1.

CHAI RPERSON CRI DER:  Ckay.

MR, BARASH. And so the fact that
the Board woul d go ahead and ratify it in
Septenber, that date -- that's a ratification

That woul d be retroactive back to when we
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approved it today.

CHAI RPERSON CRI DER:  Ckay.

MR, BARASH. So that -- the
Septenber ratification is not relevant to
this.

CHAl RPERSON CRI DER:  Ckay. So if
we wanted to sneak that in, we couldn't do
t hat ?

MR, BARASH. Stretch it a few nore
-- you know, a few nore weeks, you know. You
could -- you could always take it up again.

(Laught er)

GENERAL SCHWARTZ: O change the
| anguage to be 15 nonths instead of one year.

MR. BARASH. Absol utely.

(Laught er)

DR LYONS: It says years, not
nont hs.

CHAI RPERSON CRI DER:  So years.
Put an S on the end of year. Dr. Petty does
not | ook amnused.

(Laught er)
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CHAI RPERSON CRI DER  Ckay, I'd

i ke a notion pl ease.

MR. SHELTON: So noved.

VI CE CHAIR BELL: Second.

CHAl RPERSON CRI DER: Moved and
second. Any further discussion?

(No response)

CHAl RPERSON CRIDER: Al in favor
vot e aye.

(Chorus of ayes)

CHAI RPERSON CRI DER:  Any opposed
or abstention?

(No response)

CHAl RPERSON CRI DER:  And t hat
notion carries as well. Congratul ations again
Dr. Perry.

(Appl ause)

CHAl RPERSON CRIDER:  All right and
then the next one is the appoi ntnent of Dr.
Conni e Webster as Acting Associate Provost for
Academ ¢ Prograns. And who's going to present

this?
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DR. LYONS: Thank you Madam Chair

This is an act -- an action to nove Dr. Connie
Webster out of the faculty position and into
an adm nistrative position to free up the
faculty slot. She would be perform ng duties
pretty conparable to what she is doi ng now

So Madam Chair, now therefore be
It resolved, that the Board of Trustees of the
Uni versity of the District of Colunbia
approves the appointnent of Dr. Connie Wbster
as the Acting Associate Provost for Academ c
Affairs, effective August 16, 2014. | present
that to you for your action.

GENERAL SCHWARTZ: So noved Madam
Chair.

MR, SHELTON:. Second.

CHAl RPERSON CRI DER:  All right
nmoved and second. Any di scussion?

(No response)

CHAl RPERSON CRI DER:  Ckay, | do
have a question, and it goes to the -- goes to

the salary issue, the funding issue.
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And | thought that one of the

requests that we had at a prior Board neeting
was to use essentially vacant position funding
for the request that the CFO nade to nove
nmoney around and satisfy sone ot her
obligations. So I know that we -- | guess
that we have a fiscal inpact statenent here.
Whi ch you know, |'m not always confortable
Wi t h.

So | just want to nmake sure that
the noney to support this position is in fact
there in the budget.

DR LYONS: The noney -- the noney
IS there Madam Chair.

CHAI RPERSON CRI DER:  Ckay.

DR LYONS.: He didn't take it all.

CHAI RPERSON CRIDER: It hasn't
been prom sed for sonething el se?

DR. LYONS: No ma'am It has not
been prom sed for anything el se.

CHAI RPERSON CRI DER:  Ckay.

DR LYONS: The noney is there.
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He didn't take it all.

CHAI RPERSON CRIDER  And it's
going to be there?

DR. LYONS: And it's going to be
there for this appointnent.

CHAI RPERSON CRI DER:  Ckay.

VICE CHAIR BELL: So she is doing
the job now, right?

DR. LYONS: Exactly, okay.

MR. SHELTON: Call for the
guesti on Madam Chai r?

CHAI RPERSON CRIDER:  All in favor
vote aye.

(Chorus of ayes)

CHAl RPERSON CRI DER:  Any
opposition or abstention?

(No response)

CHAlI RPERSON CRI DER:  That noti on
carries as well. GCkay, that is the end of
that agenda. But | would |like to nove into
Executive Session for a discussion of one

I ssue.
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And so in accordance wth Section
2-575(b) (10) of the Open Meetings Act of 2010,
the Executive Commttee of the Board of
Trustees hereby gives notice that it may
conduct an Executive Session for the purpose
of discussing the appointnent, enploynent,
assi gnnent, pronotion, perfornmance eval uati on,
conpensation, discipline, denotion, renoval or
resi gnati on of governnent appointees,
enpl oyees or officials.

Ms. Franklin, can you call the
roll please.

M5. FRANKLIN. Yes. Dr. Crider?

CHAI RPERSON CRI DER:  Yes.

M5. FRANKLIN. M. Bell?

VI CE CHAI R BELL: Yes.

M5. FRANKLIN. M. Felton?

(No response)

MS. FRANKLIN: Dr. Lenus?

(No response)

M5. FRANKLIN: Reverend Curry?

REVEREND CURRY: Here.
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M5. FRANKLI N: General Schwartz?

CENERAL SCHWARTZ:  Yes.

M5. FRANKLIN. M. Shelton?

MR, SHELTON: Yes.

M5. FRANKLIN. M. Dyke?

(No response)

MS. FRANKLIN: Dr. Lyons?

DR LYONS: Yes.

M5. FRANKLIN: WII you be com ng
back, or are you adjourning?

CHAl RPERSON CRI DER. W' Il adjourn
in there. Al right, Trustee Curry, we're
going to |ink you back in and have M.
Franklin transfer you into the conference
room

REVEREND CURRY: Ckay, thank you.

CHAl RPERSON CRI DER:  All right.
Thank you all.

(Wher eupon, the above-entitled

matter went off the record at 6:33 p.m)
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